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SERSHIEREER T orkplace Index

HAZE$ Organization Specifics

1

YNSIEZY (b )
Company name (Chinese)

NSIEEHE S 9
Company name (English)

AL T

Company registration number

NI b:hild
Company address

DR R
Company scale

BELX EEGERALRNESRR

A Taiwanese company, with the HQ or base of operation only in Taiwan
BEER ALIKERH0ME (B) LTS A R REBER

A Taiwanese company, with up to 10 branches or bases of operation
globally

BELE ALKEFRBIOMES NS EHER

A Taiwanese company, with more than 10 branches or bases of operation
globally

BELE HESNEARERRIN AR REBER

A Taiwanese company that is a branch or a base of operation set up in
Taiwan by its foreign mother company

BN R, AEERAD DERREFRR

A foreign company with branches or bases of operation in Taiwan

Hith

Others:

NREBEIH
Number of employees stationed in Taiwan

SAN(E)UT

Up to 5 people
6 - 100A

6- 100 people
101 - 200A
101-200 people
2001 AL




More than 201 people

7 FEREARSFTBRAREENEEHEthhiE EH/HE?

Is your company or the mother company publicly listed in Taiwan or on other
markets?

8 NEEER
Which sector best describes your company’s key area of activity?

o FAHFNHHE
Public sector
o HB/HhRE
Education/publishing
o EE/RFHEF
Gastronomy/hospitality/service industry
o BE/BEX
Healthcare/medicine and pharmaceutical
o HIB/BIAEZXE
Social welfare/helping profession
o ERIBMEE
Financial and economic sector
o RME/EAF
Technology/information industry
o HBILEX
Manufacturing
o RMWAKE
Agriculture, forestry, fishery and animal husbandry
o B/ IRYL/BIEEE
Art/recreation/creative industry
o FE/MBBWE
Retail/distribution
o Hith
Others:

9 BEARMRSHSERE T, TEZHMLERMEE ? (FJEE)
Which department in your company is mainly responsible for your LGBTIQ+
workplace inclusion policy? (Multiple choices)

e AB&
HR /TR
o /NFA
PR / communications
o 1788
Marketing
o BERMIHIEF/IMNE
A designated cross-department taskforce
o HAEIRAE
None
o Hith
Others:
10 ERAES

Name of the respondent:

N

HR ABTE

Title of the respondent




12 ER AEmail

Email:
13 BERANEE

Contact number:
14 FE B AR GBIE)

Name of the second contact person (optional)
15 % I8 A BAR GEIR)

Title of the second contact person (optional)
16 % Z B AEmail GE1H)

Email of the second contact person (optional)
17 FE R ANERE(GEE)

Phone number of the second contact person (optional)

A. &3 Commitment

#

2 H
Question

A

Yes

o

No

A-1

AT ALGBTIQ+ BRI RERISMNIES
My company supports the idea of creating a LGBTIQ+ inclusive
workplace

A-2

HMABEHALGBTIQ+ HIEEI REBISHEEBUER
My company has a written policy for creating a LGBTIQ+ inclusive
workplace

A-2-0

ALE BEMEEAIR) FLESARMEMZIEEREK EEEN
If your answer in A-2 is “Yes,"” please upload relevant evidence that

describes/presents the aforementioned “written policy.”
IMRER BB FEERIEREATS, WL (pdf) LB F (jpg) =X £E, FEEKX/INOMBLLA

Reminder: please state clearly in the file name your company name and upload either a pdf or jpg file

under a size of 10MB

A-3

AR ERESNAANE IZERBRNEBEERNE
The company clearly informs all employees of the meaning and
contents of this written policy.

ARSHEIR, ARAHEEERIETHEmMBE
When recruiting new employees, the company thoroughly delivers the
aforementioned idea and the written policy.

A-5

AR ABHEREENRCHER SREER. RHEEERE IGBTIQ+ BT
BT R R

A designated employee or team is assigned to supervise, propose and
promote strategies and measures for LGBTIQ+ inclusion in the
company.

B. #ll EEEL{E % Policy & Benefits

# B z | &
Question Yes | No
B-1 BEMARMEE THREIMEERSEANZER AR, AMEEIEZARENE




FERE

My company believes that, regardless of their sexual orientation and
gender identity, all employees should enjoy the same benefits and
protection.

B-2

L2 &, EERMAXRMASEHEFIREGHERMA
The aforementioned belief is clearly stated in the personnel
regulations or benefit policy of the company.

B-3

Fim 8 THMEER SRR E A, ABH#ARMRE B TR HEEREZEHE.
EREHBHIEIEE FRIEAEBRIZHNZHA

Regardless of their sexual orientation and gender identity, the
company ensures that all employees may assign their legal spouse,
non-legal spouse or non-marital children as their insurance beneficiary.

B-4

ARERFEEIHEETENIEIGRFHE T2 8 THMEER LR
RETEE

The company ensures that all employees enjoy equal opportunities for
promotion and pay raises, regardless of their sexual orientation and
gender identity.

B-5

BEHEIR, ARERTEAEATENEREENEE, TE2EME
AIMEER SRR R R E

When recruiting a new employee, the company ensures that all
applicants enjoy equal opportunities for interview and acceptance,
regardless of their sexual orientation and gender identity.

B-6

HBTREMERS RN RRMEARDASEETEHF ETHAKMRR
BB

If an employee experiences inappropriate treatment within the
company due to his/her/their sexual orientation or gender identity, a
clear reporting channel is available.

B-6-0

ALE BEMEEAIR) FLESARMEMZIPREE EEERN

If your answer in B-6 is “Yes,” please upload relevant evidence for the
aforementioned “reporting channel”.

IMREE RERFEERDTRALATSA, LIS (pdf) KB (jpg) =X L&, #EZA/NOMBLLR

Reminder: please state clearly in the file name your company name and upload either a pdf or jpg file
under a size of 10MB.

HETHRHEMERZMEHERMAEL B ABEETEHEF, ARHAERERN
A&t

If an employee experiences inappropriate treatment within the
company due to his/her/their sexual orientation or gender identity, the
company has clear handling policies.

B-8

NEHHERFTAR S TR LGBTIQ+ AHRAHI EEEFMAREPE, FRAAX
The company ensures that all employees understand its LGBTIQ+
related policy and benefits, in terms of their contents, application and
usage.

B-9

$HLGBTIQ+HHRATI LB F < REEIIE, AR HIRM A TREREMEARBTAR
HEEEE

The company ensures an application procedure that protects
employees’ privacy when they apply for LGBTIQ+ related measures and
benefits.




B-10

ANE A8 TIRMEMMIMER 2R X (IR, #HEF)
The company has a flexible policy in terms of employees’ gender
expressions (such as uniform and personal identification card).

B-1

AR FHREMER R ERBEEZER (0 8 TeEMEE, RLUERIE 5 % F
B EKE)

The company provides gender-neutral employee facilities (for example,
employees can choose flexibly, and restrooms and changing rooms are
not assigned based on one’s sex).

B-1-0

ALE BEEEAIR) FLESARMEMZIRERZM ERERN

If your answer in B-11 is “Yes,” please upload relevant evidence for the
aforementioned “gender-neutral employee facilities.”

MEEE ERFRARETEARS, LLUER (jpg) X L&, EXEX/MOMBLR

Reminder: please state clearly in the file name your company name and upload a jpg file under a size of
10MB.

B-12

AT FREMER R EWTRZER (0 A ASRIEANKRM S HILES)
The company provides gender-neutral nursery spaces (for example, a
changing table available to all or a breast-feeding room).

B-12-0

ALE BEMEELTR) FLESAREREZIERER EREN

If your answer in B-12 is “Yes,” please upload relevant evidence for the
aforementioned “gender-neutral nursery spaces.”

MREE IERFARETREQRS, LLUER (jpg) X L&, EXEX/MOMBLRA

Reminder: please state clearly in the file name your company name and upload a jpg file under a size of
10MB.

C. RERtT B EAT %24 Employee Network & Support

#

fim
m

2 H
Question Yes | No

AE) 5B A THEREEI LGBTIQ+ REMAEH#MH (EHFREHEES
Al)

The company encourages employees to form LGBTIQ+ inclusive clubs
or communities within the company (both short-term or long-term).

ABFHRTFEENER (N /B, ZRERS), LSS E SR AEE
The company provides actual resources (such as subsidies, space to
use) to support the operation of the aforementioned club or
community.

C-3

AR RAELRAERERERIZHMNEE, FLEGEITE# LGBTIQ+ B
BRENER

The company provides employees with an anonymous channel for
survey or feedback, so as to obtain their opinions about LGBTIQ+
workplace inclusion.

C-3-1

HE b ERRE/EEEBRNENER, ARERERENE
The company makes plans for improvement in response to the
opinions obtained through the anonymous surveys/feedback.

C-4

AR R AERS SRR A SRR (4N - B EEEM ., DIRFERS ), SR T uIEsH
LGBTIQ+ 1HEAAYERE

The company provides internal or external consultation services (such
as company physician or counselling) for employees to consult about




LGBTIQ+ related issues.

D. &R

|##/E & Internal Training/Workplace Awareness

#

fim
)

2 HE
Question Yes | No

D-1

#H# LGBTIQ+ REWIS 2 EE, ARAEBNNEKETER(WN: AR BN
BFAHK. BHF)

The company raises awareness of issues related to LGBTIQ+ workplace
inclusion through internal networks (such as via monthly company
newsletters, posters).

D-1-0

AL BEEEAIZR) BLEEARMEMZIEARNRERETEE EEZEN

If your answer in D-1 is “Yes,” please upload relevant evidence for the “promotion
via internal networks.”

IMRER ERBBREREARSA, WL (pdf) i@ A (jpg) #& = L&, FEZEX/MOMBLLA

Reminder: please state clearly in the file name your company name and upload either a pdf or jpg file
under a size of 10MB

D-2

#H¥ LGBTIQ+ REWIS 2 AEHIESHERER, ARAHRAREIAERMHEE
Bk & THE=iEilsie g

The company ensures that its HR department or managerial
employees receive training or instructions regarding the personnel
regulations or relevant guidelines for LGBTIQ+ workplace inclusion.

D-3

#¥ LGBTIQ+ REMIZ 2 HE, ARAIERMRE TGN EEE
The company organizes employee training sessions or promotional
activities for issues related to LGBTIQ+ workplace inclusion.

D-3-0

ALE HEEEALATR) FLEEARMEMZIETIRRERED LEEN

If your answer in D-3 is “Yes,” please upload relevant evidence for the “employee
training sessions or promotional activities.”

IMREE RERFFREETEQRS, LXK (pdf) B (jpg) =X L&, #EEX/NOMBLUR

Reminder: please state clearly in the file name your company name and upload either a pdf or jpg file
under a size of 10MB

D-3-1

Ltz BTIIRSEERRER, AR SNSGBEENER (0 REHEHAE )
. WESTERG B E

The company asks for attendees’ feedback about the employee
training or promotional activities afterwards (such as a questionnaire
survey after a training course).

E. #14}5228/F & Social Impact

#

=
Question Yes | No

i
iy

E-1

AT EEBBAMENEREE (N EERME, AR, NBEESEA),
A EHAT/ RAEE LGBTIQ+ HENAEER

The company uses its external communication channels (such as
advertisements, social network posts, public speeches or other actions)
to promote the company/brand’s belief in LGBTIQ+ workplace
inclusion.

E-1-0

ALE HEMEELIR) FLEEQRMEMZMIENES EEEH
If your answer in E-1 is “Yes,” please upload relevant evidence for the “external




promotion.”

IMREE ERZFERERNEATS, LS (pdf) SE A (jpg) X L&, HEEX/NOMBLLA

Reminder: please state clearly in the file name your company name and upload either a pdf or jpg file
under a size of 10MB

E-2 AR SRR, BYHRBUANDTES), LUEEHEH LGBTIQ+ AIEAE
The company organizes, sponsors or participates in outside events to
foster public understanding of LGBTIQ+.

E-2-0 | AL HEMEEAIR) FLESATMERZIMRES AEEH

If your answer in E-2 is “Yes,” please upload relevant evidence for the “outside
events.”

IMRRE IER B ERBETEATSA, ELSXH (pdf) SE F (jpg) X L&, FEEX/NOMBLLA

Reminder: please state clearly in the file name your company name and upload either a pdf or jpg file
under a size of T0MB

E-3 AR B AER B TR B E LGBTIQ+ BFASRISMERIEE)
The company encourages or organizes employees to participate in
outside events that support the LGBTIQ+ community.

E-4 HEBRSEBHE N SEH LETHESE. B8%F), AREES. BEURE
EEB S LOGBTIQ+ WM

The company promotes to and communicates with its business
partners (such as external, upstream and downstream suppliers and
distributors) so as to foster partners’ understanding of and support for
the LGBTIQ+ community.

FREBBREG(BEHBHE, T ARERD)
Best Practice (voluntary participation, not included for the overall score)

AERHREREEANAERTHEREN REERES ), REZEMFARENAEREA ML L
ERORBLERE, R REEGNES, TR EBEEERESES.

For this index, we would like to invite you to share a case of your company'’s “best practice” in
terms of LGBTIQ+ workplace inclusion. The best practice case you provide may be shared
and honored on our official website. Please note: it does not affect your company’s overall
index score whether a case of best practice is provided or not.

LGBTIQ+ workplace inclusion?

BERGRMEEREMEEE ANFALS:
Please provide concrete information and supporting materials, which should include:
) BERER
Project objectives
2) KESHRIE
Strategies and ideas
3) EXMITAR
Project contents
4) EERR (N ZENHHRR. NBHFRRES)
Project outcomes (such as impact, number of participants and duration)
5) HEAEBR LR E N

Photos and other supporting materials

EEEIE:
Please note:




o EGLARBBGR—AXH SX(SBABEREH)
Please include the aforementioned contents in one document (including photos and
supporting materials)

o REAMSEAALA, HEEKR/INS0MBLA
The document length should not exceed 5 pages of A4, with a file size under 50MB

o IFEFEMIEEMAIH, LIPDFEEREER EE
Please upload your PDF file to the assigned slot

G. FRERCE
Negative incidents

FRECHRAERH:
Note to negative incidents:

DMSEMEEENR AREASERKGETERNAE, IR RE2019F18 1202356 A M, #£
BEABTREZEEGN: HANRKRZERIAE., HABE T2 FERERTH. XFRFEEE
ZEFBRHEERTF) SEARBEETRBFEEE, HMGREHE, REGEIEE, HiKEEER
BHREE O - 5 DRI N EE BRBIEHIMHD S/ !

After you complete this questionnaire, we will conduct a background investigation on your
company. If your company has any record of negative incidents occurring between January
2019 and June 2023 in Taiwan (for example: making discriminating comments publicly,
inappropriate languages or actions against employees within the company, donations for
anti-LGBTIQ+ groups), or if any information provided in this survey is untrue, we will contact
you for further feedback, and between 0 and 5 points may be deducted from your index
score based on your response. Thank you for your patience and cooperation.

AEEIA:
Note:
o KREZEIHZE 2023/9/30, MitAFHRERERAFIER.
The deadline for this project is 2023/09/30, and results are scheduled to be announced
by the end of this year.
o EHREMFESNAIEIFEM, BEETIRELUT QRcode THEE L #HHIET,
If you haven't taken a look at our website, you can scan the QRcode below to learn more

details about us and the project.




